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“anyone can learn anything, under 
the right conditions facultythe right conditions – faculty 
members alone should not be 
expected to create those 

diti If ll i tconditions… If colleges are going to 
change teaching, they mustchange teaching, they must 
change their entire culture.”

S f d Sh V l i C i C ll-Sanford Shugart, Valencia Community College
March 14, 2008: Chronicle of Higher Education, This Week: 
Teaching and College Culture page A3
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Issues that Influence Learning

Transition Challenges
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Executive Functioning ChallengesExecutive Functioning Challenges
Brown, T.E. (2001). Manual for Attention Deficit Disorder Scales 
for Children and Adolescents.

E ti f tiExecutive functions
(work together in various combinations)

Activation Focus Effort Emotion Memory Action

Organizing, 
prioritizing, 

and activating 

Focusing, 
sustaining, 
and shifting 
attention to

Regulating 
alertness, 
sustaining 
effort, and 

Managing 
frustration and 

modulating 

Utilizing 
working 

memory and 
accessing

Monitoring 
and self-
regulating 

to work attention to 
tasks processing 

speed
emotions accessing 

recall action
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PerceptionPerception
Can we trust our senses?

[ Example can be retrieved from: 
htt // i h lb h d / t/ t d tS i l/ihttp://www.michaelbach.de/ot/mot_adaptSpiral/in
dex.html ]
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Is She Happy?ppy

[ Upside-down face image removed to reduce [ p g
file size. Illusion is typically called the 
“Thatcher Illusion”. Example can be retrieved 
ffrom: 
http://www.scientificamerican.com/slideshow.c
fm?id=illusions whats in afm?id=illusions-whats-in-a-
face&photo_id=2B3571EF-0EE0-DC63-
B0448D1DA9BAC70C ]B0448D1DA9BAC70C ]
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Background Knowledgeg g

[ Ambiguous image removed to reduce file[ Ambiguous image removed to reduce file 
size. Many illusions like this exist. This is 
a link to a version called the “Dalmation
Illusion”: 
http://www.gifford.co.uk/~principia/Illusion
s/dalmatian.htm ]

?
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Previous Environment

Student

Family & Friends

High School & 
Teachers
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New Environment

How?

Family ? ? ?

How?
Where?

Family 
& Friends New College & 

Teachers
?

?
?

?What? 
Student

? ?
?

?
?

Former
High School 
& Teachers New 

Community

?
When? Why?
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Student Development

Challenges and Opportunities
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Identity Development
Adapted from Chickering, A.W. & Reisser, L. (1993). Education and 
Id tit d diti S F i CA J B P bli hIdentity, second edition. San Francisco, CA: Jossey-Bass Publishers.

Develop
independence

Develop

Manage
emotions

Establish

independence

Develop
competence

Establish
identity

Establish

Develop
interpersonal

purpose

relationships
Develop
integrity
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Factors that Impede SuccessFactors that Impede Success
Limited knowledge

Rights, responsibilities
References:
Alper, S., Schloss, P.J., & Schloss, C.N. 

(1995 Dec ) Families of children withAbility profile, learning 
style
Problem-solving, 

(1995, Dec.). Families of children with 
disabilities in elementary and middle 
school: advocacy models and strategies. 
Exceptional Children, 62(3)g

communication skills
Unsupportive 
environment

Palmer, C., & Roessler, R. (2000). Requesting 
classroom accommodations: Self-
advocacy and conflict resolution training 
for college students with disabilities. 

Resistance toward 
accommodations
Marginalization, stigma

Journal of Rehabilitation, 66(3), 38–43
Reis, S.M., McGuire, J.M., & Neu, T.W. 

(2000). Compensation strategies used by 
high-ability students with learning Marginalization, stigma

Loss of control, 
responsibility
Low expectations

g y g
disabilities who succeed in college. Gifted 
Child Quarterly, 44(2), 123-134

Stage, F. & Milne, N. (1996). Invisible 
scholars Journal of Higher Education 67
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Pop QuizPop Quiz
What percentage of students 
diagnosed with a learning disabilitydiagnosed with a learning disability 
rely on others to advocate for them in 
their learning and school programs?their learning and school programs?

a 10%
Reported in Lancaster, P.E., Schumaker, J.B., & 
Deshler D D (2002) The development and validationa. 10%

b. 30%
c 50%

Deshler, D.D. (2002). The development and validation 
of an interactive hypermedia program for teaching a 
self-advocacy strategy to students with disabilities. 
Learning Disabilities Quarterly, 25, 227-302.c. 50%

d. 70%
g y, ,
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Advocacy and Communicationy
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Foundations for SuccessFoundations for Success
Self-understanding
Self-assessment
Self-regulationSelf regulation
Self-advocacy
Ri ht d ibilitiRights and responsibilities
Resources
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Factors that Promote SuccessFactors that Promote Success
Develop skills, strategies
Understand development process and 
learning demandsg
Self-motivate, seek help, plan for 
future barriers and accommodationsfuture barriers and accommodations
Mentoring and counseling
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Support Self-RegulationSupport Self Regulation
Agendas, routines, predictable 
t tstructures

Develop personal/academic goalsp p g
Systems to create/track action items
Opportunities to exploreOpportunities to explore

...self-expression and identity
…reasonableness of expectations
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Factors that Promote SuccessFactors that Promote Success
Develop skills, 
strategies

References:
Alper, S., Schloss, P.J., & Schloss, C.N. (1995, 

Dec ) Families of children with disabilities inAccept profile with 
positive attitudes
Understand

Dec.). Families of children with disabilities in 
elementary and middle school: advocacy 
models and strategies. Exceptional Children, 
62(3)Understand 

development and 
learning demands
Self motivate seek

Palmer, C., & Roessler, R. (2000). Requesting 
classroom accommodations: Self-advocacy 
and conflict resolution training for college 
students with disabilities. Journal of Self-motivate, seek 

help, plan for future 
barriers and 
accommodations

Rehabilitation, 66(3), 38–43
Reis, S.M., McGuire, J.M., & Neu, T.W. (2000). 

Compensation strategies used by high-ability 
students with learning disabilities who accommodations

Mentoring and 
counseling

g
succeed in college. Gifted Child Quarterly, 
44(2), 123-134

Stage, F. & Milne, N. (1996). Invisible scholars. 
Journal of Higher Education 67 (4) 426
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Factors that Promote Success
Gerber, P.J., Ginsberg, R., & Reiff, H.B. (1992). Identifying alterable patterns of vocational success in 
highly successful adults with learning disabilities Journal of Learning Disabilities 25 475 487highly successful adults with learning disabilities, Journal of Learning Disabilities, 25, 475-487.

Positive and proactive outlook
Feelings of control over goals andFeelings of control over goals and 
circumstances

Proactive internal decision makingProactive internal decision-making
Goal orientation, desire to succeed, 
reframingreframing

Effective external manifestations
SSystems to promote persistence
Goodness of fit
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Understand Reframing Process
Gerber, P. J., Reiff, H. B., & Ginsberg, R. (1996). Reframing the learning 
disabilities experience Journal of Learning Disabilities 29 98-101disabilities experience. Journal of Learning Disabilities. 29, 98-101.

Recognize LD and associated 
issues
Understand how LD affectsUnderstand how LD affects 
functioning
Accept LD and impact on life
Develop plan to discover passionDevelop plan to discover passion, 
set goals, take action
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Compare This Pattern…(Not Raw Data, But 
Representative of Typical Reader)Representative of Typical Reader)
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…With This Eye Movement Pattern (Not Raw Data, 
But Representative of Reader with Language LD)But Representative of Reader with Language LD)
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Techniques and Strategies

Best Practices and Supportive Systems
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Metacognition
White, B. & Frederiksen, J. (2005). "A theoretical framework and approach for fostering 
metacognitive development" Educational Psychologist Vol 40 No 4 pp 211 23metacognitive development , Educational Psychologist, Vol. 40 No.4, pp.211-23.

Knowledge through inquiry
Take charge of learning
Transfer of learning to new domainsTransfer of learning to new domains

M t itiMetacognition

Control or self-
regulation

Knowledge of one’s 
own thought processes Beliefs and intuitions
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Develop MetacognitionDevelop Metacognition
Active questioning
Evaluate own understanding
Self-reflection and self-assessmentSelf reflection and self assessment 
opportunities
Discuss ‘hidden curriculum’Discuss hidden curriculum  
Develop and apply rubrics to 
own/peer’s work
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Practice Goal DevelopmentPractice Goal Development
Create goals and 
tracking systems

Goal attributes
Positivetracking systems

Classroom 
behaviors

Positive
Precise
Realistic

Academic 
performance
S

Realistic
Behavior based 
Relevant

Social situations
Students must 
id tif l

Measurable
Written and posted

identify own goals Prioritized
Monitored
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Identify & Assess ConnectionsIdentify & Assess Connections
Small groups Variety
Real-world 
problems

Feedback about 
time expectationsp

Graded 
discussions

p
Micro-unit with 
discrete stepsdiscussions

Group activities
discrete steps
False deadlines 
fActive lessons for long-term 
projects
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Multimodal Instruction & Graphic Organizers
Allen, J. (2007). Tools for Teaching Academic Vocabulary, Grades 4-12. Portland, Maine: 
Stenhouse PublishersStenhouse Publishers.

Explore content using different senses
Visually depict concepts and 
relationshipsp
Highlight critical conceptual 
differencesdifferences
Use alternatives to text
Associate examples with explanations
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Assistive Technology: RationaleAssistive Technology: Rationale
Bridges gap between 
abilities and 

fperformance
Reduces effort 
associated with access 
(perception) to promote 
effort for learning
Students need toStudents need to 
understand

Why technology is 
importantimportant
How technology can be 
used for learning
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Resource: Assistive TechnologyResource: Assistive Technology
Concept mapping
S h itiSpeech recognition
Text–to–speech
Reading systems
Annotation and otat o a d
commenting 
systemssys e s
Electronic 
organizers
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Integrate Strategy InstructionIntegrate Strategy Instruction
Technology is most 
powerful when

Examples
A ti dipowerful when 

integrated as part 
of strategy

Active reading
Textbook note-taking
T t tiof strategy 

instruction
R d b i

Test preparation
Process writing
T k l iReduces barriers 

Opens up new ways 
of understanding

Task planning, 
sequencing, and 
executionof understanding, 

thinking, and 
expressing

execution
Time and materials 
management
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Student-centered Support SystemsStudent centered Support Systems

Academic Skills InstructorCounseling
Advisor

Academic Skills 
Support Center

Instructor
Office Hours

Counseling
Services

Diagnostic
Consulting
S i

First Year Special 
College Course

Services

Peer 
Mentoring

College
Transition

High School
Transition Support

Parents

Work
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Build Intentional ConnectionsBuild Intentional Connections
Create relationships 
in new communities

Examples
Clustered classesin new communities

Personal 
connections with 

Clustered classes
First year seminars
Learning communities

peers, faculty, other 
adults

Formal tutors and 
mentors
Peer tutors andGo beyond clique

Diverse activities 
d t iti

Peer tutors and 
mentors
Shadowing

and opportunities
g

Informational 
interviewing
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Facilitate CommunicationFacilitate Communication
Provide clear instructions and 

t ti b d t texpectations based on context
Review and practice how to p
communicate with personnel
Self monitoring of affective stateSelf-monitoring of affective state
Discuss warning signs and coping 
strategies for emotions
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Closing Thoughts
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General GuidelinesGeneral Guidelines
Help anticipate challenges of 
t ititransition
Practice self-advocacy and y
communication
Foster self assessment of progressFoster self-assessment of progress
Opportunities for identity development
Maintain a record of resources, 
strategies, and effectiveness
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